
 
 

Contact Scott Krueger at 715-726-7822 and hr@crind.org 
 

Great Job opportunity in La Crosse, Wisconsin 
 

CRI, Inc. is a local non-profit specializing in mentoring our clients in skill development, 
specifically in the area of work. We have been a leader in this area for over ten years 
working with a skilled workforce. We are currently looking for an experienced professional 
to assist our clients to be independent within a retail setting. Our mission is: To empower 
and support individuals to achieve their highest level of independence in the community”. 
  
The following is not a complete job description 
 
CRI intends to hire a candidate within the Coulee Region for a few short shifts a week 
during the day. The successful candidate can expect 12 to 18 hours per week. Most of 
the hours are during the business day Monday through Friday. There may be one shift per 
month on a weekend. 
 
The main duties of this position include: 
-Encouragement and learning within a vocational setting. 
-Prompting and documenting increased progress with motivational skills. 
-Building natural supports within the position that will last long after when coaching ends. 
 
While this training is offered to individuals who may have certain barriers to employment 
due to the presence of a disability, they have been specifically chosen for this program 
based on personal skills. If you are interested, please, give me a call! 
 
Specific duties are listed on the job description. We will provide the job description to you 
upon receipt of a resume. Please expect an application and job description by emailing me 
as directed in the prompts. Thank you for your interest in this position.  
 
If you have any questions specific to the position or flexibility we may offer do not hesitate 
to give me a call. Thank you for your interest in our mission to include work as a vital part 
of a whole life in Western Wisconsin. 
 
Chippewa River Industries is an Equal Opportunity Employer. In compliance with the 
Americans with Disabilities Act, CRI, Inc. will provide reasonable accommodations to 
qualified individuals with disabilities and encourages both prospective and current 
employees to discuss potential accommodations with the employer. 

 


