
Production Manager 

Chippewa Falls 

Qualifications 
 

 Five years of direct work experience in production including supervisory duties 
working with individuals who may have a disability. A Bachelors degree is preferred 
but not required.  

Proven and effective communication skills with employees, customers, and CRI 
leadership. 

 Competency in HACCP and supply chain management, pursuant of PCQI or 
ISO22000 certification. 

Proven ability to respond to workers’ conflicts, proactive response to disruptive, 
unethical of inappropriate behavior,  ability to participate in investigations and aware 
of CRI policy and procedures. 

Successful completion of DOJ/Caregiver Background Check/ DMV Check/ Valid 
Driver’s License/  Auto insurance coverage/ Willingness to accommodate any shift 

Position Summary 

CRI Inc. is seeking a candidate to provide 

leadership and supervision to the production 

department of our organization. The 

successful candidate will directly supervise the 

staff, inventory, and quality of the enterprise 

function. Further, the Manager provides 

support to manage the day to day needs of the 

production team. This is not a complete job 

description, but one will be made available to 

you upon the receipt of a letter of interest.  

 

 

“I love working with the consumers we serve; it is a great feeling 

when I help someone have that “ah-ha” moment when they start to 

see themselves as more than their disability. I love to show our 

consumers their value; how special, unique and talented they are.” 

~ Nicole Klingenberg, Employment Specialist 

“ The primary function of the mission of CRI is to motivate and support, It is important that 

leadership in key roles have that focus in mind.” Scott Krueger, Human Resources Coordinator 

Application 
deadline... 
3/16/2023  

Please connect 

with us by email 

hr@crind.org 

with letter of 

interest. 

Chippewa River Industries is an Equal 

Opportunity Employer. In compliance 

with the Americans with Disabilities 

Act, CRI, Inc. will provide reasonable 

accommodations to qualified 

individuals with disabilities and 

encourages both prospective and 

current employees to discuss potential 

accommodations with the employer. 


